California Local Government Activities

Pension Public Policy and Proposed Changes

CASD-Where noted “Contract Amendment Complete” or “Contract Amendment Pending”

All others based on recent media reports

Highlighted items have been updated since 10/24/2011

	Entity
	Concept/Prior Benefit
	New Formula/Policy
	Voter Approval?
	Notes/Status

	Alameda (City)
	City Council began working on a plan to cover unfunded pensions costs on June 24. 
	Safety: 2% @ 50 or 3 % @ 55; 
Misc. 2.62% @ 62 (Tier 1) 2.43% @ 65 (Tier 2) 

(CSAC as of 2/11)
	
	

	Albany Municipal Services JPA
	Golden Handshake
	
	
	Contract amendment completed; 

	Alpine
	
	Safety: 3% @ 50
Misc.: 2% @ 55

(CSAC as of 2/11)
	
	

	American Canyon City Fire District
	Prior formula:  3% at 50
	3% at 55:  Must work 30 yrs to be eligible to retire at age 55
	
	Contract amendment completed

	Angels Camp
	
	Employees hired before July 1, 2011, will pay 4% of their base salary, matched by the city, toward the 2.7% at 55 PERS plan, or 2% times the years of service available to the employee at 55 years old. Those hired after July 1, 2011, will participate in the 2% at 60 formula, requiring a payment of 4% base salary by the employee and 3% by the city.
Calaveras Enterprise, 8/22/2011
	
	

	Arcadia
	
	City Council has passed a resolution which will require safety employees to pay their full share – or 9 percent- of pension obligations with CalPERS. New rules will affect police and fire employees hired on or after Aug. 3. Those hired prior to that date will be grandfathered into the Employer Paid Membership Contribution; the city pays an employer share and an employee share into CalPERS. 

ArcadiaPatch.com, 8/5/2011
	
	

	Auburn
	
	Two-tier pension benefits that 3 public safety unions agreed to change for local police offices and firefighters were adopted 4/25/11. Current officers will continue to receive a pension equal to 3% @ 50, while new officers and firefighters will start at 2% @ 50 and work up to max 2.7%/year. (Auburn Journal, 4/27/11)
	
	Contract amendment pending

	Bakersfield 
	Rollback of pension formulas to 1999 levels (2% at 50).  Prior formula: 3% at 50
	New safety workers hired after Jan 2011:  2% at 50 benefit and required to pay 100% of full contribution to the plan (currently 9% of salary), uses three years final compensation.  Any changes to benefits under Measure D must be voted on the ballot.

	Passed on November 2, 2010

(Measure D)
	Potential lawsuit to block the implementation of Measure D.

	Barstow
	On 6/21/10 the City Council approved giving eligible employees six months to participate in Golden Handshake--  offers two additional years of service credit (must have 5 years and be at least 50 years of age)
	
	
	Contract amendment completed

	Bell
	
	The council terminated its supplemental retirement plan that was paid entirely by Bell tax funds that had been illegally raised by the city. (Los Angeles Times, 4/22/11)
	
	

	Belmont
	
	The City Council is set to vote tonight on whether to amend the contract with the state to establish a second tier of retirement benefits for police and associated personnel at 3% at 55, compared to the current rate of 3% at 50. The new contract calls for all officers to pay 3% more of their salary toward CalPERS benefits starting in year three. The current rate is 9%. 

San Mateo Daily Journal, 10/25/2011

The city and its police union have settled on a new labor contract that gives no pay raises and requires officers to contribute more toward the cost of their pension plan. The City Council last week approved the contract, which runs retroactively from July 2011 through June 2014. The contract's key elements include the creation of a two-tiered pension system. While current officers remain on the 3-percent-at-50 retirement plan, new hires will be on a 3-percent-at-55 plan. The contract also calls for all officers to pay an additional 3 percent of their salary toward their California Public Employees' Retirement System cost starting in the third year of the labor agreement.

Santa Cruz Sentinel, 10/19/11

	
	

	Benicia
	
	City and fire union have declared an impasse. City is asking firefighters to pay an additional 4% of the city’s 38% employer’s payroll cost toward their pensions. 

Vallejo Times-Herald, 7/27/2011
	
	

	Berkeley
	City manager made recommendation to amend employee contracts to account for increased PERS costs:  reduce salaries, require larger employee contribution rates, raise retirement age and cap the amount of final salary used in calculating benefits
	Berkeley city employee union has agreed to relinquish cost-of-living increases for the next four years and contribute to their pension. Employees will give up cost-of-living increases through 2015 and start contributing to their pensions. Existing union employees in the group will start paying 2 to 3 percent of their salary toward their retirement plan, depending on contribution rates set by the state. The city will pay about 27 percent of an employee's salary while investment gains in the state-run plan pay the rest. New employees hired after 2012 will pay up to 5 percent of their salaries toward retirement. In addition, the amount new employees receive each month in retirement will be lowered to 2 percent of their salaries, compared with 2.7 percent that current employees receive after retirement
Contra Costa Times, 6/20/11 -Factiva
	
	The City will start renegotiations with the City Police Department in January 2011and with all other City departments in January 2012.

	Bishop
	Current Employee Formulas:

3% at 50 (safety)

2% at 55 (misc)
	New Employee Formulas:

3% @ 55 (safety)

2% @ 60 (misc)
	
	Contract amendment completed

	Brea
	Current fire and police safety formula: 3 @50
	City of Brea council enacted lowest police and fire pensions in Orange County. New hires for police and fire will receive: 2% @50 upon hire.(OC Register 5/18/11)
	
	City council approved by vote of 5-0 when met 5/17/11 at City Hall.

	Brentwood
	Current Employee Formula: 2.7% @ 55 w 1 yr final comp 
	New Employee Formula:

2% @ 60 with 3 year final compensation period and a 2% COLA.
	
	Contract amendment completed

	Butte
	
	Safety: 3% @ 50 (Deputies), 2% @ 50 (Corrections, Probation);

Misc.: 2% @ 55

(CSAC as of 2/11)
	
	

	Calaveras
	
	Safety: 3% @ 50;

Misc.: 2% @ 55

(CSAC as of 2/11)
	
	

	Calistoga
	
	The Calistoga Professional Firefighters Association and the California Public Employees Association, representing civilian workers, agreed to have workers take a 5% pay cut and pay their share of their pension coverage, which has long been paid in full by the city. That pension payment amounts to 9% of the salary of firefighters and 8% for civilian employees.The City Council has tentatively scheduled a meeting for Oct. 26 to finalize the agreements.

Weekly Calistoga, 10/18/2011
	
	

	Campbell
	
	2% @ 60 for new hires, misc 
Removal of post-retirement survival allowance
	
	Contract amendment completed

	Cambria Community Healthcare District
	Prior Formulas:

3% @ 50 (safety)


	New Hire Formulas:

3% at 55 (safety)
	
	Contract Amendment Completed

	Carlsbad
	Increase firefighter share of contribution.  

Reduced benefits for all new hires beginning October—new formula is  2% at 50. City employees to fully fund their own pensions by December 2012. City workers now contribute 1% and the city contributes 7 %. This December when EEs are set to contribute an additional 3.5% toward their pensions. That will bring their total contribution to 4.5% and leaves the city with a 3.5% obligation per employee for 2012. By the end of 2012, city workers will fund 100% of their own pensions. The agreement will also launch a two-tiered retirement plan that will lower the eventual pension payout for employees who join the city after Nov. 27, 2011. If new workers retire after age 60, the city will average their salaries from their last 3 years. 
SD Union-Tribune, 6/21/11 PT
New employee formula 2% at 60. 

San Diego Source, The Daily Transcript
8/8/2011
	City Council members 9/27/2011 unanimously approved increasing salary of management employees by 3%. Raise was meant to offset the requirement that managers pay 3.5% more into their retirement funds than they do now. Managers now contribute 1% of their paychecks toward the fund and city pays 7%. City opted in June to move toward a completely employee-funded pension system, a transition expects to complete by December 2012.
SD Union-Tribune, 9/29/2011
	Passed on November 2, 2010

(Proposition G)
	Contract Amendment Completed

	Carmel- by-the-Sea
	Prior formula: 2% @ 55
	New Employee Formula:

2% at 60
	
	Contract amendment cancelled

	Central Basin Municipal Water District
	Prior formula: 3% at 60 
	New Employee Formula:

2% at 55
	
	Contract amendment completed

	Central Fire Protection District of Santa Cruz County
	
	3% @ 55 and 3-years final compensation for new hires (safety)

Three years final compensation (misc employees)
	
	Contract amendment completed

	Cerritos

	
	2% @ 60 for new hires, misc
	
	Contract amendment pending 

	Chino
	City Council reviewing proposal to change pension formula:

The council could approve reduced benefits for all new hires, to receive 2.7 @ 55 to 2% @ 55 (misc.), and 3% @ 50 to 3% @ 55 (safety).

(Inland Valley Daily Bulletin, 3/28/11).
	Police officers, elected officials and unrepresented management employees will now pay half the cost of member contributions for pension benefits. City previously paid for full contributions. New EEs hired on or after start of 2011-2012 will pay for entire contribution.

Retirement pension formulas between the city and PERS were also amended to 2% at 55 (misc.) and 3% at 55 (safety).

Inland Valley Daily Bulletin, 6/27/2011

San Bernardino Public Employees Association members working in Chino will pay half the cost of employee contributions for pension benefits from CalPERS. The city had previously paid the contributions in full. Additionally, new hires will pay full pension if hired on or after the start of 2011-12 fiscal year. Association recently agreed to the two-year labor agreement. Retirement pension formulas between the city and CalPERS were also amended to 2% @ 55 for association employees.

Inland Valley Daily Bulletin, 7/14/2011
	
	

	Chula Vista
	Two unions have agreed to pay the full 8 percent to CalPERS and to a second tier for new employees. City is asking other unions to do the same.
Police will begin contributing 3% immediately, increasing cost to full 9% (previously 8%) to CalPERS by July 2012. New hires will pay 9% at start of work.
	Firefighters and police: Public-safety personnel agree in 2011 to begin paying 9% of salaries toward pension costs, paying the employer’s share. The contract requires that new hires pay the 9% toward the EE share, which will not count toward their pensions. Other: Members of the city’s other EE organizations agreed to pay 8% of their salaries toward the ER’s share of pension costs. The contract, much like the one adopted by the firefighters and police, requires new hires to pay 8% toward the EE share.

(SD Union-Tribute, 7/7/11)


	
	

	Citrus Heights
	Citrus Heights has given preliminary approval to changes in employee pension programs that will transfer costs from the city to EE’s by 2016. EE associations have agreed to a 2 tier system
	If adopted by Council, pension formula for new hires after 8/14/10, will be 2 @55, miscellaneous based on 3yr final comp and 3 @55-safety based on 3yr final comp. All new hires will pay full EE share 8%-miscellaneous, 9%-safety
	
	Contract amendment pending

	Claremont
	Prior Formula:  3% at 50 
	New formula for new hires will be 2% at 55

Also, a new report from the Claremont Economic Sustainability Commission recommends that employees begin paying full share of employee contributions to retirement plan.
	
	Contract amendment cancelled



	Coachella Valley Water District 
	
	Asking EEs to contribute 2% of salary towards pension (district covered costs before).

Desert Sun, 6/20/11) 

Have new 2-year contract, includes:

Employees will receive 2% salary incrase for each year of contract; existing employees will begin paying 2% toward retirements this year and an additional 2% next year; new hires will pay full 8%  (district previously paid entire 8% for employees).

Desert Sun, 8/16/2011
	
	

	Coastside County Water District
	Prior formula: 2% @ 55
	New Employee Formula:

2% at 60
	
	Contract amendment completed

	Colton
	
	Firefighters' take-home pay will decrease by 9 % as they begin paying their share of retirement benefits under a package of concessions the City Council approved 3/15.
They also gave up a 6.5 % raise they had earlier deferred, delayed by 5yrs. the age at which new employees will receive full retirement benefits (San Bernardino County Sun, 3/16/11)
	
	If the city approves an agreement by July 2012 that does not require an employee group to pay its own contribution to the state retirement system, CalPERS, Colton will again pay that 9% contribution for its firefighters (San Bernardino County Sun, 3/16/11).


	Colusa
	
	Safety: 3% @ 50;

Misc.: 3% @ 60

(CSAC as of 2/11)
	
	

	Conjeo Recreation & Park District
	Prior formula: 2% @ 55
	New formula for new hires will be 2% at 60
	
	Contract amendment completed

	Concord
	Went to a two tier system for new employees
	
	
	Contract amendment completed

	Contra Costa County (Non-CalPERS)
	Contract for new fire chief restricts pension boosting pay and salary.

City Manager proposal: two tier program—move from 3% at 50 for police and fire
	Safety: 3% @ 50;

Misc.: 2% @ 55 

(CSAC as of 2/11)

New formula for new hires will be 2% at 50 escalating to 2.7% at 55 or older (safety employees)

Other employees the new formula would be 2% at 60
	
	

	Contra Costa County
	
	On Tues. (3/15), County Administrator David Twa will propose ending straddling of vacation sell-back starting April 1 (helps county managers spike their pensions by as much as 9% and drives up salary and benefit expenses). Other vacation sell-back would be eliminated by June 30, 2012 - only affects 317 non-union managers, county must then negotiate the change with 2,000 other eligible employees. (Contra Costa Times, 3/14/11).

	
	Pending (3/14/11)

	Coronado
	
	Firefighters begin contributing 9%, but also got 8% raise. 3% @ 50.

San Diego Source, The Daily Transcript, 8/8/2011


	
	

	Costa Mesa
	Employee Cost Sharing
	Miscellaneous sharing the cost of 2%@55

Police sharing the cost of 3% @ 50

Fire sharing the cost of 3%@50
	
	Contract amendment  completed; 

	Cosumnes Services District (Sacramento)
	
	A large south Sacramento County park and fire district has obtained $3 million in annual concessions, thanks to new contracts with two employee groups and a requirement that 110 unrepresented workers take furloughs. Firefighters will pick up a portion of contributions, an amount equal to 3% of pay. Miscellaneous employees' share of contributions to CalPERS is 8%, and the district has long shouldered that contribution. Starting Jan. 1, workers will be required to pick up half of that 8% contribution. They will begin paying entire amount on July 1.
SacBee, 10/7/2011
	
	

	Cotati 
	
	City Hall employees agreed to continue 2-day per month furloughs for 18 months.

In 2012, existing employees will pay more to CalPERS and 10 percent of medical premiums. New employees will pay full employee share to CalPERS, about 8 percent.
	
	

	Covina 
	
	Different level of benefits 3% @ 55 for new hires, safety 
	
	Contract amendment completed

	Cucamonga Valley Water District
	
	2% @ 60 and 3-year final compensation for new hires, misc
	
	Contract amendment  completed

	Culver City
	
	As of July 2011, EEs will contribute 5% into PERS (was 2%).

Front Page Online, 6/23, C
	
	

	Del Norte
	
	Safety: 2% @ 50;

Misc.: 2% @ 55

(CSAC as of 2/11)
	
	

	Downey
	
	City Council may cut firefighter retirement benefits at its meeting on Tuesday (10/11/2011). City is considering asking newly hired firefighters to pay about half of their pension costs, and firefighters could be forced to wait five more years before they would be allowed to retire with full benefits (to age 55 from 50). Current formula is 3% at 50. Additionally, EEs hired after Dec. 9 of this year would also have to pay the EE contribution part of their package. 

The Downey Beat, 10/10/2011
	
	

	Eastern Municipal Water District
	
	Different level of benefits 2% at 55 for new hires
	
	Contract amendment completed

	El Cajon
	Reduced benefits for new police management hires
	Requires non-safety and police management personnel to begin paying contributions in July 2010

Increases retirement age from 50 to 55.

3% @ 55 and 3-years final compensation for new hires (contract amendment pending)
	
	Contract amendment completed

	
	
	The City Council on Tuesday, July 12, 2011, approved a tentative agreement with the city’s police labor unions that will have officers paying their full share of their retirement starting 2013. The city and the El Cajon Police Officer’s Association along with the El Cajon Police Officers’ Association Management Group agreed to several changes in the terms and conditions of employees’ two-year contract that end June 30, 2013. 

Starting in Jan. 2012, the city’s portion of the employer-paid member contributions to CalPERS will be reduced from the current 7% to 4%. 

Effective the first full pay period of July 2012, that percentage will go down to 2% and by the first full pay period in Jan. 2013, the city will stop contributing in full. There will be no salary increases for the officers during this term. There will also be modification to vacation accrual cap and cash out of vacation balanes.

SD Union-Tribune, 7/13/2011

City has forged an agreement with two of its working groups that will have the employees paying their full share of pension contributions by 2013 (city has been paying employee share).

San Diego Source, The Daily Transcript, 8/8/2011
	
	

	El Segundo
	Ordered negotiations with union to either include a 5% salary reduction or 5% increase in employee contribution to retirement.  Affects approximately 300 positions
	
	
	Pending negotiation

	El Dorado
	
	Safety: 3% @ 50; 2% @ 50 (negotiation in progress for additional tier) 

Misc.: 2% @ 55; 2% @ 60 (negotiation in progress for additional tier)

(CSAC as of 2/11)


	
	

	El Dorado Irrigation District
	Golden Handshake 
	Went from 2.75 @  55 to 2% @ 55 
	
	Contract amendment completed

	Escondido
	Firefighters previously contributed nothing to pension
	Requires firefighters to contribute to pensions
Safety: current EEs 3%@50(new hires police and fire 3%@55)

Non-safety: city wants to change from 3%@60 to 2%@60(under review)
Firefighters 9% contribution.

(San Diego Union-Tribune, 6/20/11) PT

City adjusted the retirement formula to 2% at 60.

San Diego Source, The Daily Transcript
8/8/2011

City Council approved nonunion employees to immediately begin to pay entire 7% employee cost of pension to PERS (city had been paying 3.75% to 7%). In return, nonunion employees will receive a 4% raise. Council also voted to increase its own contribution to 4% from 1%.

San Diego Union Tribune, 8/18/2011
	
	

	Eureka
	Approved a contract amendment with CalPERS and amended a separate resolution to continue designation of the early retirement window period for eligible miscellaneous members (per CalPERS request)
	Allows a handful of city employees to retire early.
	
	

	Fairfax
	Prior formulas:  

2% at 55 (safety)

2.5% @ 55 (misc)
	New Formulas: 

2% at 50 (safety)

2% at 55 (Misc)
	
	Contract amendment completed



	Folsom
	Local 39 Union Employees (includes: IT specialists, grounds and building maintenance workers, building inspectors, utility workers, administrative assistants, librarians and refuse collectors): 7% (starting July 2011) and 8% (starting July 2012).

New Formula: those who work 20 years and retire at age 55 will be eligible for 40% of their highest income (amt. from avg. of 3 consecutive highest earning years).

Current Employees: work 20 years and retire at age 50 eligible for 54%  of single highest year’s salary
	Council approved the new contract with Local 522 fire captains, engineers, firefighters and paramedics that will pay 5 percent of their salary toward the employee portion of PERS retirement beginning July 1. That amount will be increased to 9 percent next January.
SacBee, 6/29/11


	
	New agreement ratified by Local 39 Union in mid-February 2011. Takes effect Tuesday, March 1 – June 30, 2013.

	Fountain Valley
	
	Created a second tier for new hires

2% @ 60 for new hires, misc (contract amendment pending) 
	
	Contract amendment completed

	Fowler
	Approved an incentive for employees 50 and older with five yrs of service—Golden handshake giving two additional years of service credit


	
	
	Contract amendment completed

	Fremont
	City manager has presented proposal to lower retirement benefits for new employees.

Prior formula:  

Safety: 3% at 50

Misc: 2% at 55

Single year final comp
	Fremont Fire Department employees will see their contributions toward retirement benefits increase again. Fremont City Council Oct. 18 voted 4-1 to approve an amendment, which will increase the city's California Public Employees Retirement System cost sharing rates for fire safety employees by 5.8 percent. the 5.8 percent increase is in addition to the 9 percent contribution already paid by employees. The increase would therefore increase fire safety employees contributions to 14.8 percent and reduce City of Fremont's contribution into the plan from 36.5 percent to 30.7 percent for the 2011-12 fiscal year.

Milpitas Post, 10/27/2011


	
	

	Fresno County
	County Board of Supervisors discussed possible pension changes – new employees might be offered a retirement-savings plan, similar to a 401k, as well as a reduced pension (The Fresno Bee, 3/8/11)
	Safety: Tier 1 – 2.5% @ 50, Tier 2 – 2.2902% @ 50

Misc.: Tier 1 – 2.5% @ 55, Tier 2 – 2% @ 55, Tier 3 – 2% @ 55

(CSAC as of 2/11)
	
	

	Galt
	
	EEs who are not in the police association will contribute 2% of their salary to the PERS. Police already contribute 9%.

Sac Bee, 6/24/11, C
	
	

	Gilroy
	
	2% @ 55 

3-years final compensation 

2% @ 50 for new hires, safety
	
	Contract amendment completed

	Glendale
	Increase employees’ contribution;

3% @ 50 (Safety)

2% @ 50 (Misc.)
	Employees hired after 1/1/11: 

Misc: 2% @ 55 (3 yr. final comp)

Safety 3% @ 55 (1 year final comp)
City managers and department executives have agreed to pay 11% of each paycheck to PERS.

Glendale News-Press, 6/28/11
	
	Contract Amendment Completed 

	Glendora
	Employees to pay 100% of contribution
	Deal with city managements raises the retirement age to 60 years old for new manager hires (2-year contract). City Council scheduled to vote on contract on 8/22/2011. 

Torrance Daily Breeze, 8/22/2011

The Glendora City Council unanimously approved a new employee contract that would require officers from the Police Officer Association to pay their full employee contribution of their retirement plans. Under the contract, sworn officers will be responsible for the full 9 percent of  the employee share of the CalPERS pension plan by July 2013.

GlendoraPatch.com, 10/4/2011


	
	This offer was made as part of labor negotiations, and it does not appear that it has been agreed to at this point.

	Gridley 
	Three year final compensation
	
	
	Contract amendment  completed; 2/20/11 

	Hanford
	
	Raises and benefit cuts recently agreed upon between Hanford city employees and the city will be formalized if policy as the City Council adopts an amendment to the employee compensation plan Tuesday. Earlier this month, the workers, including public works crews, dispatchers and clerks, signed a two-year contract that calls for a 9% pay raise this fiscal year and another 1% increase next year in exchange for employees agreeing to pay their full share contribution to their pension.

The city previously paid the full 8% share of the employee contribution to CalPERS.
Hanford Sentinel, 9/6/2011

	
	

	Hermosa Beach
	Approved an incentive for employees 50 and older with five yrs of service;

City Council to potentially create second tier for new employees in police and fire—moving from 3% at 50 to 2% at 50
	Approved two-tier pension system. Formula for new hires: 2% @ 50 (police), 3% @ 50 (fire), 2% @ 60 (misc.). Current EEs formula stays the same.

(Hermosa Beach News, 4/27/11)
City of Hermosa Beach was singled out by a civil grand jury for a cautionary analysis of high pension costs. City picks up the full amount of EE’s contribution at 7% (misc.) and 9% (fire and police). Report noted that the city has taken some cost-cutting measures, establishing a two-tier pension plan in which future employees will receive lower pensions, eliminating or freezing 25 vacant employee positions, and moving “aggressively” to “pre-fund” some of its pension liabilities.

(EasyReaderNews.com, 7/7/11)
	
	Unions have filed suit against Council re: two tier system
http://www.tbrnews.com/articles
/2011/04/28/hermosa_beach_news/news02.txt

	Humboldt
	
	Safety: 3% @ 50;

Misc.: 2.7% @ 55

(CSAC as of 2/11)
	
	

	Huntington Beach
	Firefighters and police increased contributions by 2 percent. 
	Dept. heads opted to pay more into pensions. Currently contribute 4.25%. Rate will increase to 5.5% (Oct. 1) and again to 6.75 (Oct. 2012). 

Orange County Register, 6/21/11

Firefighters are offering to pay more into their pensions, but not without locking down a contract extension and minimum staffing levels. Union officials have been negotiating for 6 months, but City Council turned down most recent proposal in May. Fire EEs would increase their pension to 6.75% from 2.25%. 

Orange County Register, 7/7/11

HB City Council accepted an offer from its firefighters union to pay more into their pensions and eventually adopt a two-tier retirement formula. Firefighters contract originally provided for 4.5% in pay raises over a 2-year period. Under contract amendment approved Monday night, those raises will instead contribute to the firefighter’ pension funds. When the changes are enacted on Oct. 1, each employee’s total contribution will rise to 6.75%.

(OC Register, 8/17/2011)
	
	

	Inyo
	
	Safety: 3% @ 50 (Proposed 3% @ 55 in progress)

Misc.: 2% @ 55 (Proposed 2% @ 60 in progress)

(CSAC as of 2/11)
	
	

	Ione
	
	2% @ 60 for new hires, misc

New fire category
	
	Contract amendment pending

	Irvine
	
	Under the action, current employees retain a benefit letting them retire at 55 with 80 percent of salary annually for life, assuming 30 years of service. A new tier will be created for future hires reducing that pension to 60 percent of salary.

Current employees will contribute more to retirements but will receive a pay boost to help offset that contribution.

Orange County Register, 8/3/2011


	
	

	Irvine Ranch Water District
	2% @ 55
	2.5% @ 55 and IRWD EEs began to contribute 1% of the EE contribution to offset some of the increased expense. IRWD also added military service credit options, which allows EEs to purchase up to 4 years of military or merchant marine service prior to employment at the district. EE is responsible for EE and ER contribution.

(Orange County Register, 4/11/11)
	
	IRWD implemented plan in June 2008.

	Irwindale
	
	3 year final compensation applies to misc and police mbrs hired after effective date of this amendment 
	
	Contract amendment pending

	Kern
	
	Safety: 3% @ 50

Misc.: 1.65% @ 65

(CSAC as of 2/11)
	
	

	Kern County 
(non-CalPERS)
	Supervisor Rubio asking 300 County employees to voluntarily pay toward health and retirement-- would like to make the contributions mandatory.

Board of supervisors expected to impose a contract on SEIU represented employees  - SEIU members voted in favor of allowing the union’s bargaining team to authorize a strike. 
	County proposing 2% 50 instead of 3% @ 50 (Safety, Sheriffs, and Fire new hires)

Bakersfield Californian, 4/1/11

On April 1, county proposed new deal – would phase the increased costs to members over 5 years instead of 3, as previously proposed.  Union members are asked to begin paying 20% of premiums into health care in the 1st year, then in each of the following 4 years, EEs would pay an additional 25% of a contribution to their retirement that is based on the age of the EE when he or she entered county service. (McClatchy-Tribue Regional News, 4/13/11)
	
	All unions have not approved lower retirement formulas for newly hired EEs are being asked to do so (4/18/11)

	Kings
	
	Safety: 3% @ 55; 2% @ 50 (new hires)

Misc.: 2% @ 55; 2% @ 60 (new hires)

(CSAC as of 2/11)
	
	

	Laguna Beach
	3% @ 50 (safety)

Orange County Register, 4/11/11
	A new MOU between Laguna Beach and the Orange County Professional Firefighters Association will go before the City Council Tuesday night after being ratified by firefighters this week. Beginning Oct. 3, existing employees would contribute 4.5% of their pay toward the employee share of retirement costs. New hires would pay 9% toward retirement. The new agreement would raise the age the benefit kicks in to 55 for new firefighters.

OC Register, 9/16/2011

City Council approved agreement on 9/20/2011.

OC Register, 9/22/2011
	
	

	Lake
	
	Safety: 2% @ 50;

Misc. 2% @ 55

(CSAC as of 2/11)
	
	

	La Mesa
	Employees pick up their pension contribution from city

Moving from a 3% formula to a 2% formula proposed
	
	
	

	La Verne
	Firefighters approved contract in which they will pay employee contribution. New firefighter hires will pay the full employee share. 
	
	
	

	Lathrop
	
	2% @ 60 for new hires, misc
	
	Contract amendment pending

	Lemon Grove
	
	Lemon Grove’s City Council added a 2 percent at 60 retirement plan for new non-safety employees.

San Diego Source, The Daily Transcript
8/8/2011
	
	

	Lincoln
	
	2% @60 for new employees or leaving the CalPERS system with 3-year final compensation for new hires, misc (contract amendment pending)
	
	Contract amendment completed

	Lompoc
	2.7% @ 55 

3% @ 50 (Fire & Police)
	Discussing possible formula changes: measures involved creating a two-tier system that would introduce a lower level of benefits – such as offering only 2% @ 55 for most employees – for all new hires.

(Santa Maria Times, 3/30/11
	
	

	Long Beach
	
	Council looks to pension reform. Currently, most city workers pay 2% of pay to pension plans. City officials would like to see increased to 8% or 9%.

Press-Telegram, 8/3/2011

City Manager Pat West presented a proposed budget Tuesday (8/2/2011) calling for downsizing of the Police Dept., Fire Dept., parks and rec., the offices of elected officials and libraries.

Press-Telegram, 8/8/2011

Agreement reached by Long Beach and its police union: on Oct. 1 - the first day of the new fiscal year - officers will augment their contribution to their pensions from 2% of their salaries to a full pick up of 9%. The city had been paying most of the employee contribution under past police contracts. Among other components of the deal, new hires will receive 2% of their salary as pension for every year of service and be able to retire at age 50. Current police officers receive 3% each year and can retire at 50. Press-Telegram, 8/25/2001 

	
	

	Los Angeles (City) (non-CalPERS)
	Ballot initiative on new police and fire lower pension benefits and require higher employee contribution
	Safety: 2% @ 50 

(CSAC as of 2/11)

Members of six city unions are voting now on a proposed contract amendment that would raise their retirement contributions instead of imposing furloughs.

If union members reject the deal, the budget calls for workers paid out of the general fund to spend 26 to 36 days on furlough. That translates into an average pay cut of 10% — more than twice the cost of the higher pension fund contributions. Voting on 4/26/11(LA Times, 4/25/11)
	(Coalition of LA City Unions) Civilian workers will invest 11% of salary toward overall retirement benefits (pensions and retiree health care combined – currently pays 6% of salary toward pensions), effective July 1, 2011. 

Associated Press, 3/24/11
March 8, 2011 Ballot

Measure G passed: Voters agreed to reduce pensions and increase employee health-plan contributions for new hires (fire, police, and harbor) (LA Daily News, 3/9/11)
	Measure G lowers the pensions for new police and firefighters if they retire early after 20 years. New hires also would contribute 2% toward retiree health care (from 0%) for current police and firefighters (Calpensions.com 3/11/11)

	Los Altos
	Creation of a two tier system through contract negotiations with Teamsters.  Current formula: 2.7% at 55
	Formula for new employees: 2% at 60.  Teamster members will also being paying 1% of contribution in 2011 and another 1% in 2012 (previously paid nothing)
Increase in CalPERS rate: 5% (police), 3& (misc.)

Los Altos Town Crier, 6/23/11, C)
	
	

	Los Banos
	Police employees to increased percent of their employee share paid
	
	
	

	Madera
	
	Safety: 3% @ 55;

Misc.: 2.7% @ 55

(CSAC as of 2/11)
	
	

	Marin
	
	Safety: 3% @ 50;

Misc.: 2% @ 55 (Tiers 1 and 2); 2% @ 55 (Tier 3)

CSAC as of 2/11)
	
	

	Mariposa
	
	Safety: 3% @ 50;

Misc.: 207% @ 55

(CSAC as of 2/11)
	
	

	Martinez
	
	3% @ 50 (police officers and firefighters) – allows officers to retire at 50 and receive 100% or more of their highest  one-year’s earning, plus cost of living adjustments for life.

(Silicon Valley MercuryNews.com 3/23/11)
	
	

	Maywood
	Laying off all city employees, including police and contracting with surrounding areas (City of Bell and LA County Sheriff Dept.)

City previously paid the employee’s contribution into CalPERS retirement plan.  (approximately 100 employees laid off).
	Laying off all city employees, including police and contracting with surrounding areas (City of Bell and LA County Sheriff Dept.)
	
	Effective July 1, 2010

	Mendocino County (Non-CalPERS)
	Multiple grand jury recommendations about the MCERA--  including creation of a two-tier plan for employees; no defined benefit for new employees and the reduction of pensions for all employees.
	Safety: 3% @ 55; 2% @ 50 (Probation);

Misc.: 2% @ 57

(CSAC as of 2/11)
	
	Misc.: have reached MOU agreement to an additional tier with no specifics (CSAC as of 2/11)

	Menlo Park
	Reduce pensions for new non-police employees and require benefit changes to be approved only with voter approval.  

Prior formula: 2.7% at 55
	New formula: 2% at 60
Increase in retirement age for new police sergeants from 50 to 55.(MercuryNews.com 5/6/11) 

New hires union agreed to provide pension benefits of 3% @55 based on average of highest 3yr salary(Almanac 5/11/11)
Besides getting their hours docked, officers will contribute an additional 3% of their salary toward their pensions. They already paid 9% into the retirement fund.

The city will also establish a “second tier” retirement system for new hires, raising age from 50 to 55.

San Jose Mercury News, 7/19/2001


	Passed on November 2, 2010

(Measure L)
	City Council is expected to consider the memo of understanding with the Police sergeants Association May 24

	Merced
	
	City said in a news release it’s entering into agreements with the Merced Fire Fighters Local 1479 Union and the Merced Association of City Employees. City said it’s moving toward a two-tiered retirement systems, which would change benefit plans for new hires. Second tier would require all new employees to pay full amount of employee share to CalPERS. Change won’t begin until all employee units agree. There are 3 contracts up for renewel in 2012 (Merced Police Officers Association, Merced Association of Police Sergeants and Merced City Employees Union.

Merced Sun-Star, 4/4/11
	
	Starting in June 2011,  employees in the three groups with contracts before the council will begin paying a larger contribution to CalPERS. That share will increase to more than 3% in December for all units.

In June, fire employees will start contributing 1%.  In December, that figure will jump to a total of 3.5% of compensation. New hires will have to pay 4.5% of compensation.  

Merced Assc. Of City Employees union will pay the same and fire union EEs. New hires will pay 6%. Unrep. EEs, made up of personnel, IT, Sups., Mgrs., and Dept. Heads will pay 1.5% in June. In Dec., they will pay 3.5%, new hires will pay 8% (Misc., nonsworn personnel) and 9% (Safety). Merced Sun-Star 4/5/11

	Metropolitan Water District of Southern CA
	
	Under the new contract, newly hired managers will have to kick in their own 7%, but only for 5 years, the longest amount of time allowed by law. Then MWD will pick up the employee’s contribution as well as its own, as it does now.

OC Register, 9/13/2011
	
	

	Midway Sanitation District
	Prior formula:  3% at 60 
	New formula: 2% at 55
	
	Contract amendment completed

	Mill Valley
	
	2% @ 55 and 3-year final comp, misc
	
	Contract amendment pending 

	Mission Viejo
	Prior formula: 2.5 @ 55 existing EE’s misc.


	Create 2 tier system for FY 11-12. New hires receive 2% @ 60 and 3 year final comp, misc. Lower PERS contribution to 7 from 8. Existing EE give 3%-City 5%. Future hires 4.25%-City 2.75%. FY 14-15, all EE’s paying full share-0 from City(OC Register 5/17/11)
	
	City council voted 5-0 to approve pension reform.

	Modesto
	The City is currently in labor negotiations with employee unions in an effort to reduce the city’s retirement liabilities.
	Proposals include the creation of a two tier system (lower benefit for new employers), minimum retirement age, and increased employee contribution.

Councilmen Hawn (candidate for mayor) is proposing to put 3 pension-related questions on the November ballot so the public can give direction to city leaders regarding pension reform talks with employee unions. Residents would answer Yes or No to the following:

1) Seek to move EEs from traditional pensions to defined contribution benefits similar to 401(k) plans?

2) Base EE pensions on a 3-year average of salary, rather than final year pay? The change would prevent “spiking”, the practice of claiming vacation cash-outs and other pay items toward pension calculations.

3) Seek to increase the retirement age for city workers to mirror private sector retirement?

Modesto Bee, 7/11/11
	
	Still subject to bargaining.

	Monrovia
	Petition to eliminate property tax (resident group).  Trying to abolish tax to cut off funding of pensions of city employees.
	
	Petition being circulated to qualify for November Ballot
	

	Montclair
	Set up a two tier pension system for non-safety employees.  Prior formula 3% of pay

Approved 6% contribution for Firefighters and members of SB Employees Assn.
	Executive and department managers have agreed to permanently contribute to their pension benefits to help the city deal with a long-term shortfall in its bond payments. Employees will now pay 6 percent of their membership contribution.

Inland Valley Daily Bulletin, 10/6/2011

Public safety and other city EEs will be asked to permanently contribute to their pensions. EEs have been paying the past two years but will be asked to pay 6% for the next fiscal year and permanently thereafter. 

Daily Bulletin, 6/22/11
	
	

	Monterey
	
	Safety: 3% @ 50;

Misc.: 2% @ 55

(CSAC as of 2/11)

City Council proposing for new 11-12 FY new safety hire benefit formula of 2% @ 50.(MontereyHerald 5/18/11)
Monterey City Council approved an agreement among city employees to increase their contributions to their retirement plans. General employees will increase contribution by 3% per year for a total of 11%. Firefighters agreed to increase their contribution by 3%, bringing the total to 12% and police officers would contribute an additional 4% for a total of 13% deduction for retirement. Both groups 3% at 50. Council also approved a partial service retirement benefit.

Monterey County Herald, 7/21/2011
	
	Presented at Monterey City Council meeting Tuesday, May 17, 2011.Expected adoption June 7,2011 

	Monterey County
	Management Employees agreed to roll back pension benefits
	Covers about 50  employees
	
	

	Monterey Park
	Approved an incentive for employees 50 and older with five yrs of service—Golden handshake giving two additional years of service credit


	
	
	Contract amendment completed

	Morro Bay
	
	3% @ 55 and 3-year final compensation for new hires, safety
City is demanding a two-tiered retirement plan and reduction in pay and benefits, and it has essentially refused to support the rank-and-file employees.

San Luis Obispo Tribune, 8/31/2011
	
	Contract amendment completed

	Napa
	Safety: 3% @ 50 (3% @ 55 for additional tear in negotiation)

Misc.: 2.5% @ 55

(CSAC as of 2/11)

Misc. 2.7 @ 55(Napa Valley Register, 5/1/11)
	Officers hired on or after Jan. 7, 2012 will receive second-tier benefits. Current officers are eligible for full retirement benefits at age 50, whereas the new hires will receive full benefits at age 55. Officers already working or hired before the new benefit plan takes effect are eligible to receive 3 percent of their final salary for every year worked as retirement pay. New hires will receive that same benefit at age 55.

Napa Valley Register, 10/25/2011

	
	Pending as of 7/11/11

	Napa Sanitation District
	Prior formula:  2.7 percent @ 55 
	New formula: 2% at 55
	
	Contract amendment completed

	National City
	Reduced benefits for new police officers and requires existing police employees to contribute to pensions.

Safety: 3% @ 50

Misc: 3% @ 60
	Safety:  3% at 55

Misc:   2% at 60 
	
	Contract amendment completed

	Nevada City
	Current Employee Formulas:

3% @ 50 (safety)

2.5% @ 55 (misc) 
	Safety: 3% @ 50 ; 3% @ 55 (negotiated in 10-11 but effective July 1, 2011 for new hires)

Misc. 2.7% @ 55 (2% @ 60 negotiated in 10/11 but effective July 1, 2011 for new hires)

(CSAC as of 2/11)

New Employee Formulas:

2 % @ 60 (misc)

2 % @ 55 (safety)
	
	Contract amendment completed

	Newman
	
	New Employees Formula:

2% @ 55

3% @ 55 (safety)
	
	Contract amendment completed

	Newport Beach
	New contract with firefighters and lifeguards. 
	Redirect pay raise to pay toward employee pension cost.   

Lifeguards to pay 3.5 % employee share
3% @ 50 (safety) – Orange County Register, 4/11/11)
Lifeguards agreed to increase their  pension contribution to 9% from 3.5%.

Orange County Register, 6/29/11
	
	Budget eased by also allowing some employees to retire early

	Norco
	Motion to amend & implement 2007 contract agreement increasing FF retirement benefits
	Firefighters who retire at age 50 would receive 3% @ 50 compared to current 2% to keep pace with surrounding cities.
	
	City council did not pass motion. Did not have enough support and would cost City several hundred thousand dollars.

	North Coast County Water District
	
	2% @ 55 for all new hires
	
	Contract amendment completed

	North Tahoe Fire Protection District
	
	3% @ 55 to new safety hires

2.7% @ 55 for new misc. employees
	
	Contract amendment completed

	Novato
	
	A second reading of an ordinance amending the city's contract with CalPERS to implement the Three Year Final Compensation method for determining retirement benefits was on Tuesday's agenda and the council's recommendation was to adopt the ordinance.

Novato Advance, 9/1/2011


	
	

	Oakland
	8/10/10—agreement between City Council and Peace Officers Association agreed to have employees pay higher retirement contribution rates and a higher retirement age for new employees  
	2011- 4% contribution

2012- 7 % contribution

2013- 9% contribution

New employee formula: 3% at 55
Officers of the Oakland police union voted overwhelmingly in favor of a new contract with the city, agreeing to pay 9% into their pensions in exchange for a promise of no layoffs until 2015.

(Oakland Tribune, 7/8/11)

SEIU Local 1021 new contract calls for workers to contribute an additional 4% on top of the 8% they already pay. New contract also revises pension benefits for new hires. Members must also take 15 unpaid days off per year. 

Oakland Firefighters Local 55 voted to ratify their contract by midnight 7/14/11. Contract continues a 13% pension contribution and imposes 8.85% pay cut, increases retirement age from 50 to 55 for new hires and freezes dental costs for 3 yrs. 

Oakland Tribune, 7/11/11
	Some elements of the deal depend on a parcel tax which is on the November ballot.
	

	Oakley
	Two-tier system with lower formula

Old formula: 2.5% at 55
	New formula: 2% at 60
	
	Changed approved by the City Council on August 10.

	Oceanside
	Firefighters to pay 4% of salary towards pensions.
	Oceanside’s management level police officers signed a 2-year contract that calls for them to pay 9% by next year, but also give them raises.

New contract calls for the officers to immediately begin paying 4.5% of their pension costs. They would pay an additional 4.5% starting Jan. 2012.

Those contributions would be offset by a series of pay raises; the officers would receive an immediate 2% raise, followed by another 2% raise in Jan. 2012 and a 1% raise in 2013. 

(SD Union-Tribune, 3/22/11)

City workers(except safety) agree to concessions that would increase their pension cost and create 2 tier retirement for new workers with a formula of 2% @60 with 1yr final comp- miscellaneous(North County Times 6/16/11)
Management Employees of the City of Oceanside and Western Council of Engineers will pay their full EE share of their pensions. The agreement increases this month their retirement contribution to 6%. The state set EE share is 8%. The city had been covering half of the share. EEs will contribute another 2%, the full EE share, by January 2012. Engineers will contribute 5.75% of the EE portion, an increase of 2.25%, with another 2.25% increase planned for Jan. 2012 (totaling 8%)

SD Union-Tribune, 7/11/11
	
	The City Council voted 4-1 last week to approve the contract with one captain and seven lieutenants who make up the Oceanside Police Management Association. (3/22/11)



	
	
	Oceanside has a new 2 percent factor and a retirement age of 60 for future employees and is moving to full employee payment of the employee’s share of pension contributions. In mid-2011, employees will pick up 2.5 percent more of the employee share of retirement costs, and in January 2012 employees will pay an additional 2.5 percent. 

San Diego Source, The Daily Transcript
8/8/2011


	
	

	Orange
	
	Safety: 3% @ 50; 3% @ 55;

Misc.: 2.7% @ 55; 1.62% @ 65

(CSAC as of 2/11)
	
	

	Orange County 
(non CalPERS)
	Approved three year contract with deputy sheriff’s union requiring deputies to contribute up to 5 percent toward retirement and increases retirement age for new hires.   Created reforms governing retired annuitant use
	New deputies would be able to retire at 55 instead of 50, contribute 6.6 percent of pay. 
Fight to overturn 3% @ 50 pension plan for sheriff’s deputies came to halt – CA Supreme Court refused to hear its appeal (The Orange County Register, 4/13/11)
IRS is expected to make a formal decision soon on requests to allow certain EEs defined benefit plan to move to a newer hybrid plan. (Pensions & Investments, 4/18/11).
	
	

	Pacific Grove
	Ballot Initiative to cap the amount the city can pay into a retirement system
	Caps the amount the city can pay towards an employees retirement at 10%
	Enacted by City Council in July, however, remained on ballot due to lawsuit filed against council action by Peace Officers Association
	Passed on November 2, 2010

(Measure R)

	Palm Desert
	
	New hires (after September 1, 2011):

2% (was 2.7% before). 

Desert Sun, 6/20/11, C
	
	Contract pending.

	Palmdale
	Approved an incentive for employees 50 and older with five yrs of service—Golden handshake giving two additional years of service credit


	2% @ 60 for new hires, misc  
	
	Contract amendment completed

	Palo Alto
	New firefighters – employees will be eligible at age 55 to annually collect 3% of the average of their 3 highest consecutive years of pay, multiplied by years of service (currently 3% at 50). New hires will also pay 9% towards pensions (city used to pay).

Palo Alto Daily News, 9/30/2011

New agreement includes an employee contribution of 5.75% toward pensions, a second tier for pension calculations that would be applied to new employees, among others.

Palo Alto Online, 7/27/2011
	The new deal, ratified by the firefighters union in September, implemented a structural readjustment of firefighter benefits, including establishing a second pension tier for new employees and requiring employees to contribute to their own pensions and medical premiums. Rather than the city paying its firefighters with shares CalPERS, union members will directly start with a 6.5% CalPERS member contribution, which will increase to 9% the next year.

Stanford Daily, 10/25/2011
	
	

	Pomona
	Police members: Second Tier 3% @ 55
	City Council members have unanimously approved adjustments to some city employees’ retirement benefits. Council members approved a resolution affecting executive management as well as members of the Pomona Mid-Management/Confidential Employees Association. The resolution calls for employees in these two groups to pay a 7% contribution toward their retirement benefits. The city had been paying 6% of the executive employees’ contributions and 4% for Mid-Managements and Confidential employees, according to a city staff report. Contribution adjustments, which went into effect July 1, are in-line with an agreement reached with employees and approved by the council at its June 20 meeting.

Inland Valley Daily Bulletin, 7/15/11

Changes for the Pomona Police Managers' Association call for members to pay 9% toward their retirement benefits, Paul said. Members had paid just 1% toward retirement. In addition, as of July 31 future unrepresented library employees will pay a 7% employee contribution toward their retirement benefits, Paul said.  Current library employees will continue paying 3% of the member contribution, and the city will pay 4%. SGVtirbune.com, 8/8/2011


	
	Contract amendment completed

	Porterville
	
	City and Porterville Police Officers Association reached a new labor contract that gives salary increases over the next 3 years and requires officers to pay more toward their retirement plan. Effective this year, union represented employees (about 56 in all), will begin paying 9% of the employee’s pre-taxed monthly retirement contribution to CalPERS, in exchange for a 5% pay raise, netting the city 4% in savings. Police Officers Assc. Employees also agreed to pay 50% of any employer contribution rate increase to PERS through the 2013/2014 fiscal year. In the event that total increase exceeds 3%, the matter will be reopened for further negotiations.

Porterville Recorder, 10/27/2011
	
	

	Palo Alto
	Current Employee Formula: 2.7% at 55 (misc)
	New Employee Formula:

2 % at 60  (misc)
	
	Contract amendment  completed

	Padre Dam Municipal Water District
	Current Employee Formula: 3% at 60 
	New Employee Formula:

2.5% @ 55
	
	Contract amendment completed

	Paradise
	
	3% @ 55 and 3-years final compensation for all new hires, safety

2% @ 60 and 3-years final compensation for all new hires, misc
	
	Contract amendment completed; 2/9/11

	Pinole
	Golden Handshake
	
	
	Contract Amendment Completed 2/16/11

	Pittsburg
	Teamster workers have to contribute 7 percent of their pay, caps the employer contribution toward health care premiums, and ends city contributions to health insurance for retirees; increases incentives for workers who don’t use city’s health insurance; two tier system with lower benefit rates for new employees
	The city has agreed in principle to a new three-year contract with its police department that will shave just over 2% of its public safety budget. 

The 70-member Pittsburg Police Officers Association has ratified the deal, and the City Council will consider it at its meeting Monday, July 18, 2011. The previous contract expired June 30.

Under the agreement, officers will contribute 2% of their salaries to their pensions beginning in July 2012 and another 2% in July 2013. Pittsburg now makes the entire 9% employee contribution. Contract calls for no pay increases over the 3 years unless wages fall below the average of those offered by neighboring communities. 

The five-member police management union that represents one captain and four lieutenants, agreed to similar contract provisions. Officers hired on or after Oct. 2 will receive 5% less than the former entry-level wage and pay the entire 9% employee pension contribution.

Contra Costa Times, July 13, 2011
	
	

	Placer County
	Created a two-tier pension system 
2% @ 55 and 3-year final comp for all new hires, misc (contract amendment pending) 

3% at 55 and 3-year final comp for all new hires, safety (contract amendment pending)
	Safety: 3% @ 50; (3% @ 55 new hires after 3/12)

Misc.: 2.5% @ 55 (2% @ 55 (new hires after 3/12/11)

(CSAC as of 2/11)

2.5% @ 55 for current employees; 2% @ 55 for new hires after 3/12/11 (SacBee, 3/29/11)
	
	Contract Amendment Completed

	Pleasanton
	Proposed deal includes no wage adjustments for the duration of contract and asks employees to contribute 2% to CalPERS. City manager says goal is to have all unions paying 8 to 9 percent to their pension by 2013. 
Tentative contract agreement reached for pension contribution and two-tier for new hires effective July 2013.

	The Pleasanton City Employees Association/AFSCME Local 955, which includes maintenance, planners and accountants, agreed in May to a three-year deal in which workers began contributing 2 percent of their salary toward their pension July 1. They will begin to pay 3 percent starting Dec. 1, and 4 percent beginning July 1, 2012.

In addition to the pension contribution, the contract established a two-tier retirement system for new hires beginning March 13, 2013. The new employees could retire at age 60 and earn 2 percent for every year worked.

Contra Costa Times, 10/6/2011
	
	Approved by unanimous vote of City Council. 

	Pleasant Hill
	Pleasant Hill pays the entire 7 % EE contribution to CalPERS.
	Beginning Nov. 1, managers will pay 4% of the contribution, 6% next year and the entire 9% for police and 7% for all others in 2013. Future hires will pay the entire employee contribution. Contract expires October 2014.

Contra Costa Times, 10/17/2011

Board members approved requiring full-time employees to pay 1.5% of their pension contribution. Part-time employees must contribute 1.25% more to their retirement plan.

Future hires will pay the entire 7% employee contribution and will be eligible to collect a full pension at age 60, up from age 55 for current employees. 

Contra Costa Time, 8/1/2011
	
	

	Plumas
	
	Safety: 3% @ 55;

Misc.: 2% @ 55

(CSAC as of 2/11)
	
	

	Pomona
	
	City Council members have unanimously approved adjustments to some city employees’ retirement benefits. Council members approved a resolution affecting executive management as well as members of the Pomona Mid-Management/Confidential Employees Association. The resolution call for employees in these two groups to pay a 7% contribution toward their retirement benefits. City had been paying 6% of the executive employees’ contributions and 4% for the Mid-Management and Confidential employees, according to a city staff report. Effective July 2011.

The council also approved a resolution stating its intent to adopt an urgency ordinance at its Aug. 1 meeting leading to amend the contract between the city and CalPERS. The amendment will lead to establishing a two-tier retirement system for city employees with the exception of police dept. sworn personnel. New formula 2% @ 60 would affect future employees hired on or after Aug. 14, 2011. 

Contra Costa Times, 7/14/2011
	Approved by the council on June 20, 2011.
	

	Poway
	
	The City Council will be asked at Tuesday's meeting to adopt a resolution allowing the city to amend a pension contract with employees. If council members adopt the resolution, contract between CalPERS and Poway will be amended to implement a second-tier pension plan resulting in possible savings. If the resolution is approved, the contract amendments will go into effect on Jan. 9, 2012.
(Patch.com, 9/5/2011)
	
	First reading of the ordinance is also schedule for the Tuesday meeting, with a scheduled adoption at the Oct. 4 meeting. 

	Rancho Cucamonga
	Currently 2.5 @55 and 1yr final comp
	New employees will receive effective 7/4/11, 2% @55 w/3yr final comp(Daily Bulletin 6/16/11)
	
	City Council adopted

	Rancho Palos Verdes
	
	City Council approved plan requiring city staff to assume more of the burden of their retirement contributions. City’s employees are on a 2.5% @ 55 and that will continue for current employees. New tier, employees will be on 2%  @ 60. 

InsideBayArea.com, 9/22/2011
	
	

	Rancho Santa Margarita
	Currently 2.5% @ 55 and

employer pays employee share to CalPERS 
	New Employee Formula:

2% @ 60 and three years final compensation. Employees will pay 7% of salary to CalPERS
	
	

	Rancho Sim Rec and Park District
	Current Employee Formula:

2 % @  55 and one year final compensation
	New Employee Formula: 

 2 % @  60 and three years final compensation
	
	Contract amendment completed

	Redding
	Proposals would impose employees pay their pension contributions and require workers hired after a certain period to pay the full cost of health insurance in retirement. 

City currently covers the 7% EE contribution for rank and file Redding Electric Utility workers and the 9% for police.
	George Clarke had asked City Council members to put Measure D, an initiative  rolling back benefits for newly hired police and firefighters on November 2012 ballot. Measure D would ask voters whether the city should offer new police and fire a “2% at 55” pension.  The city now grants police and firefighters a "3 percent at 50" formula negotiated during difficult contract talks in 2002. The city offered a 2 percent at 50 formula before then. Council is reluctant to put  on ballot, so Clarke and others could collect signatures to qualify the initiative. Redding Peace Officers Association (RPOA) and firefighters have agreed to raise the retirement age to 55 for new hires. But city will stick with 3% pension formula for all public current and future public safety workers under the new contracts. 
Redding.com, 10/10/2011
	Passed on November 2, 2010

(Measure A and Measure B)
	

	Redwood City
	
	The council voted to amend the contract with PERS to switch to a two-tier retirement system that would reduce the amount of retirement pensions for new hires.

For miscellaneous employees, new hires will now receive 2%  of an average of their final three years once they hit 60 years old, and no longer receive 2.7% of their single-highest year salary at age 55.

For safety employees, they will receive 3% of an average of their final three years at age 55, rather than 3% of their single-highest year at age 50.

Redwoodcitypatch.com, 8/25/2011


	
	

	Ripon
	
	City Council voted unanimously this week to impose additional concessions on the 17 members of the Ripon Police Officers Association – 9% EE contribution to their retirement fund and require they pay 2.23% of the city’s contribution. 

Modesto Bee, 7/1/11
	
	

	Riverbank
	2% @ 60 for new hires entering membership after the effective date of this amendment
	City’s rank-and-file workers implored City Council on 7/25/2011 not to impose 8.1% pay cut. City has proposed the misc. workers take 12 furlough days during the current budget year and pay half of the employees’ contribution toward their pensions.

The Modesto Bee, 7/26/2011
	
	Contract amendment pending 

	Riverside (City)
	City Council approved new two-tier system for firefighters 
	New fire department employees eligible for retirement at 55 (50 for current employees) and will contribute 9 percent of salary to pension contributions.
Being reported that largest employee union has agreed to proposed contract agreement of lower pension tier for new hires & requires current workers to pay small amount into retirement health care fund. Does not contain raises(Riverside Press Enterprise 5/23/11)
Riverside officials this week took formal steps to create a lower pension tier for most future employees. New hires  will pay the employee share of the pension contribution, typically about 8/9% of salary and average of final 3 years pay. Council voted this week to notify PERS that city will be changing pension formulas for misc. category and fire, all groups but police.
The Press-Enterprise, 9/30/2011


	
	Riverside officials this week (9/23/2011) took formal steps to create a lower pension tier for most future employees. New hires will pay the employee share of the pension contribution, typically about 8% or 9% of salary. Employees also agree to have benefits for new hires based on an average of their final 3 years pay. Council voted to notify PERS that the city will be changing pension formulas for employees in the misc. category and for firefighters – essentially all groups but police.

PEHub.com, 9/23/2011

SEIU and City of Riverside officials have begun negotiations 5/23/11. 



	Riverside County
	Implemented early retirement program for 1,500 
	Riverside County Supervisors are proposing new plan – 2% @ 60 (Misc.) and 2% @ 55 (Sheriff and Safety) from 3% @ 60 and 3% @ 50 currently, respectively; pensions would be based on the average of the last 3 years (from EEs last year salary currently). Additionally, supervisors are proposing that the county would no long pay for an employee’s share of pension contributions, employees would contribute their share for the life of their employment (currently, general employees pay 8% for first 5 years of employment, then county picks up the cost after that. Similarly, public safety employees play 9% for first 3 years). 

Riverside Press-Enterprise, 4/4/11)

Board adopted plans above. 
City News Service, 10/5/2011


	Both initiatives passed on November 2, 2010

(Measures L and M)

Riverside Sheriff’s Association President Pat McNamara said contracts with employee groups would need to be change through negotiations for the new pension formulas to take place. Measure L, backed by the association, was on the November 2010 ballot and would require any changes for public-safety pensions to go before voters for approval. But Measure M, supported by Supervisors, give the board the power to make changes. Both measures received a majority vote, but Measure M receive more yes votes, and county officials have said it take precedence.
	Measure M made it more difficult to alter retirement benefits for county public safety employees requiring a public vote for a change in safety retirement benefits.

Measure L, the counter initiative, protect benefits for officers killed in the line of duty but still allow for changes in the retirement program for new employees.

County officials believe they have a legal right to reduce the formula for future workers, since unions can’t negotiate for employees they currently do not represent, according to a report before supervisors Monday (April 4, 2011).

	Riverside County Regional Park & Open Space District & Flood Control and Water Conservation District
	Proposal approved by the Board of Supervisors for both to end County of paying new hires share of payment into CalPERS. Both budgets are independent of county general fund. Adopted benefit for new hires of 2% @55-safety and 2% @60-miscellaneous
	2% @55 new hires Safety

2% @ 60 new hires-Miscellaneous
	Proposal approved by Board of Supervisors for both districts
	Public hearing required before changes enacted

	Rocklin
	
	City manager released results of pension reform plan – plan would create a two-tier retirement systems where new hires would receive reduced benefits. Final retirement salary would be based on three highest years worked instead of single highest paid year of their career. One recommendation would require city employees to pay their share of their pensions.  Will consider plan for formal adoption at League of CA Cities annual conference next month (Rocklin is a member).

Placer Herald, 8/25/2001
	
	

	Rosemead
	
	2% @ 55 for new hires
	
	Contract amendment completed

	Roseville
	
	The City Council will vote on whether to require International Brotherhood of Electrical Workers (IBEW) employees to pay their full 8% employee contribution to CalPERS, effective Aug. 6.

Roseville Press Tribune, 7/21/2011


	
	

	Sacramento (City)
	
	Safety: 3% @ 50 (in negotiations for additional tier to move to 3% @ 55)

Misc.: 2% @ 55 (Tiers 1/2, in negotiations for additional tier to move to 1.92% @ 60)

(CSAC as of 2/11)

 (Misc.) – city pays 14% for each EE’s pension contribution, which City Council Audit Committee report recommends management, fire and police personnel who have not been contributing to their pensions now start contributing 4%, and management support EEs who’ve contributed 2% also now pay 4% - same rate as other EEs.

includes 3 or 5 percent of what would normally be the EEs total 7% contribution, while the EE pays 4 or 2 percent to make up the difference.

Exempt management, fire, police, and other safety EEs have not paid any contributions toward retirement pensions. City has paid both the EE and ER contributions.  (Sac Press, 4/12)

Sacramento city firefighters’ local has become the first public safety union in the city to agree to contribute to pension costs, with members agreeing to pay 6% toward their pensions. Contribution will also start Jan. 1, 2013, the same day as the 5% pay increase. Tentative labor accord reached with the city of Sacramento must be finalized before the City Council votes on it.

SacBee, 8/9/2011


	
	

	Sacramento (City) Continued
	
	The City Council gave its final approval Tuesday night on a package of salary concessions by firefighters - including pension contributions. Firefighters have agreed to contribute 6 percent of their salaries to their CalPERS retirement funds starting in January 2013. 
SacBee, 8/31/2011


	
	

	Sacramento County

(*Non-PERS)
	Current negotiations ongoing—potentially adding a 4th tier—moving one current formula—2% at 55.5 to 2% at 60 for miscellaneous employees

Negotiated with Sheriff’s Union to temporarily allow high-level staff to cash in vacation time and use toward retirement—meant to get high level officials to retire and to prevent layoffs in the Sheriff’s Dept.  Additionally, remaining sheriffs would start paying more into their retirements and retirement age would for sheriffs would raise from 50 to 55
City wants police and firefighters to contribute to their pensions. Currently, they do not pay anything out of pocket toward their retirements. 

Sacbee.com 4/6/11


	South Sacramento County's sprawling park and fire district has achieved $3 million in annual concessions, achieving new contracts with two employee groups and requiring 15 days of furlough for 110 unrepresented workers, district officials said today. 

The agreements affect 144 members of Sacramento Area Firefighters Local 522, another six battalion chiefs and one fire marshal in the Management Employees Organization. The district imposed the furloughs and renewed pension contributions for the other 110 employees who are not represented by a formal labor organization. 

The agency is the latest public employer in the region to restore employees' contributions to the California Public Employees Retirement System as a means to ease the budget squeeze.
SacBee, 10/06/2011


	
	

	Sacramento County Regional Transit Authority
	Golden Handshake
	
	
	

	Salinas
	
	Current: 3% @ 50 (Safety) – Grand Jury wants to change to 2% @ 55 and avg. of last 3 years of employment. City likes idea of change of retirement age, but wants to keep 3%.

2% @ 55 (Misc.) – Grand Jury wants to change to age 60 and add avg. of last 3 years of employment. City wants to only add the salary average.

Salinas Californian, 4/5/11
	
	

	San Bernardino County
	Create a two tier system for deputies
	Safety: 3% @ 50;

Misc.:2% @ 55

(CSAC as of 2/11)

Starting in July 2011, the county will be asked to pay 14.7% for most EEs and 31.2% for sheriff’s deputies and firefighters. (San Bernardino County Sun, 4/16/11)
Firefighters agreed to pay more of their own pension costs: 7% more of salary. They also consented to taking smaller annual raises – limited to 2.5% instead of 5% - and to stop having their health insurance benefit county toward their pensions. (The Sun, 4/17/11)
City of SB-New Hires among general EEs would have to cover the EE portion of the pension benefit. Also, analysis of adding Charter amendment forbidding city payment off EEs portion of pension benefit. Motion had no support. (The Sun, 5/4)
	
	

	
	
	County Supervisor Janice Rutherford introduced a series of pension reform measures Tuesday (7/12/2011) that included capping benefits and seeking voter approval for increases. Rutherford’s proposal included 7 areas in which she asked staff to see if the county can make changes or that need state legislations for approval. 

· Base final compensation on a 3-5 year average instead of final year.

· Capping pensions so they don’t exceed an employee’s salary, requiring voter approval for benefit increases and increasing the eligibility age from 50 or 55.

· Possibility of establishing a hybrid model that combines a defined plan with a 401 (k), barring the purchase of additional retirement year credits and limiting post-retirement employment.

The Press-Enterprise, 7/14/2011
	
	

	San Carlos
	Voted to contract park maintenance out (eliminating 7 positions)

Considering contracting of police services to the San Mateo County Sheriff’s Department—would result in elimination of 32 positions
	
	Local peace officers union is petitioning to have a ballot measure that would prevent the contracting out of police services.
	The City is asking unions representing non-safety personnel to agree to reduced pension for future hires.  This would be a third tier since a lower benefit for new employees was enacted in 2008 for miscellaneous employees

	San Diego (City) (Non-CalPERS)
	
	Safety: 3% @ 50 (Tier A); 

3% @ 55 (Tier B);

Misc.: 3& @ 60 (Tier A); 

2.5% @ 62 (Tier B)

(CSAC as of 2/11)
Coalition of civic leaders, taxpayers and business groups have come to agreement on the details of a pension reform ballot measure for the June 2012 election (known as the “Comprehensive Pension Reform (CPR) initiative.

Falcon Valley Group, 4/5/11

Ballot initiative proposed – if approved by voters, new police hires would be the only ones to receive the guaranteed payouts of a traditional pension while other new hires would contribute to a 401(k) – style plan and take on the risk of money invested. Pensions for current workers would remain unchanged. Most prominent change is to end traditional pensions for new firefighters and lifeguards and give them 401(k) style plans.

(The San Diego Union-Tribute, 4/8/11)

Update: Supporters submitted a petition with roughly 145,000 signatures to the SD City Clerk’s Office hoping to get on the proposal for June 2012 ballot. 

San Diego Sign On, 10/3/2011


	June 2012 Election
	Measure includes:

• Replaces a traditional pension plan with a 401(k)-style retirement system for all new city employees except for police officers, who were exempted because of concerns about recruitment.

• Freezes base pay for current city workers for up to five years — unless overridden by a two-thirds City Council majority. The freeze would lower projected payments to the pension system.

• Removes special pay, such as emergency medical training pay, from counting toward pension calculations going forward.

• Aims to save $363 million in the first five years and $2 billion over 30 years, its proponents say. (We have more details on whether that much will be saved below).

• Includes firefighters and lifeguards, the city's other public safety workers, in 401(k)s.

• Ends weeks-long negotiations within the city's Republican ranks about the potential for two 401(k) ballot measures. The agreement likely gives a significant boost to the plan's chance of passing, instead of two separate initiatives facing a muddy and bloody campaign.
(Voice of SanDiego.org, 4/8/11)

	San Diego County
	
	Board of Supervisors unanimously approved a one-time payment of 2% of thousands of county EEs on 4/5/11 (covers workers from 6 bargaining groups of the SEIU Local 221).  EEs will pay larger share of their retirement.

The San Diego Union-Tribune 4/7/11.

Tentative Contract –

Deputies get payout worth 2% of their salaries in July and a 1% raise in 2013. Deputies pay between 2.5 percent and 3.5 percent more of their salary into retirement over the first 2 years of the 3-year contract. In year 3, EEs receive a 3% offset for their first five years on the job. For others, county contribution ranges from 6% to 7% (The San Diego Union Tribune, 4/12/11)
	
	

	San Francisco

(non-CalPERS)
	
	City employee union group proposing – currently most city EEs pay or will soon pay 7.5%, will rise to about 10% or 11.5% under proposal. More-recently hired police and firefighters (now pay 9%) could pay 13%. 

The Bay Citizen, 4/15/2011)

Coalition of SF city EEs has come up with a pension and health care reform proposal – plan includes raising the max retirement age for new hires by 3 yrs., increasing EE contributions to the retirement system between 2% and 4% a year, capping pensions payouts at the current IRS limit of $195,000 a year. (SF Chronicle, 4/18/2011).
	
	

	San Francisco 

(non-CalPERS, continued)


	A voter-approved measure meant to keep veteran officers in the Police Department by allowing them to "double dip" by drawing a pension and a salary at the same time could soon be retired.

The Deferred Retirement Option Program allows retirement-age police officers to continue working at the department while collecting their pensions in a special account.  (SF Examiner, 4/26/11)

SF public EE’s unions lobbying for change in accounting procedure allowing city to pay sum it owes over 10 yrs. instead of 5 yrs. City attorney’s office ruled change could not legally be included in amendment to city charter that unions and city officials want to put ballot in fall.(The Bay Citizen 5/9/11)
	SF mayor Ed Lee and Supervisor Sean Elsbernd introduced proposed Charter amendment for pension and health benefits reform for Nov 2011 ballot. It would create new retirement tiers for new hires increasing retirement ages & formulas of 2.3% @65-miscellaneous and 3% @58-safety (US Fed News 5/24/11) 

Mayor Ed Lee’s plan – which must still be ratified by the rank-and-file, firefighters due a 4% raise will get 3% immediately and the remaining 1% in January 2012. Police officers, due 5% in raises before the fiscal year is over, will get 3% raise immediately and the remaining 2% in April. Both unions would get an effective 3.5% raise for the current fiscal year and agree to pay an additional 3% to their pension fund for 2 years – 2 years earlier than would be required if the mayor’s pension proposal passes in November 

(SF Chronicle, 7/8/11)

Supervisor Sean Elsbernd introduced amendments to the pension reform measure he crafted with Mayor Ed Lee, labor leaders and others, which is now before the Board of Supervisors. The amendments include language saying whichever ballot measure gets the most votes will be the only one implemented. They were added without objection and will be discussed when Lee’s measure goes before the board later this month. Currently, if two competing measures both pass, the one with the higher vote total prevails, but any elements of the second measure that are not in conflict with the winning measure will also take effect.
SF Chronicle, 7/13/2011
	The mayor and supervisors that support the amendment want it on the November ballot in San Francisco.

	The Charter amendment must next be discussed at a hearing of the Board of Supervisors Rules Committee before being considered by the full Board for the November 2011 ballot.

	San Francisco 

(non-CalPERS, continued)


	
	Members of the police and firefighters unions are about to decide whether to approve wage and pension deals struck between their leaders and Mayor Lee. If approved, deal would result in a 3% pay increase retroactive to July 1 and delaying 2% of a required salary increase until March in exchange for a 3% increase in their pension contributions for 2 years. Pension increase would expire July 1, 2013, when employee contributions would either revert back to the current 7.5% or be replaced with a floating rate under Lee’s November pension ballot measure. Firefighters are expected to vote July 21 on the agreement, which resembles the police pact except that 1% of their required raise would be delayed. Agreement would also ensure that contracts are not reopened until July 1, 2015, locking existing provisions and health benefits.

Sfexaminer.com, 7/6/11

	( SF police officers union accepted deal on 7/9/11.

SF Chronicle, 7/11/11
	

	San Francisco 
(non-CalPERS, continued)
	Shift funding burden to employees via ballot measure
	Public Defender Jeff Adachi settled on a pension-reform proposal:

Require all city EEs and elected officials to pay 7.5% of salaries to pension fund. Police and firefighters to pay 10%, raise retirement age of EEs hired after 1/1/12 and cap pensionable income for new EEs at $140K. Plan would eliminate COLA.
New EEs as of 1/1/12 will not be eligible to join city’s existing plan, has separate pension plan. (Bay Citizen, 4/19/11)

Adachi turned in more than 72,600 signatures needed to put pension reform proposal on November ballot.

SF Weekly, 7/12/11

Adachi’s pension reform measure qualified for the November 2011 ballot.

SF Chronicle, 8/6/2011
	YES
	Adachi’s proposal excludes EEs earning less than $50K, EEs of SF Unified, SF Community College District, and any EE part of CalPERS. (Bay Citizen, 4/19/11)

	San Francisco 

(non-CalPERS, continued)


	
	SF’s Board of Supervisors voted unanimously Tuesday (7/19/2011) to place a charter amendment on the November ballot to overhaul city retirement benefits. 

San Francisco Chronicle, 7/20/2011
	
	

	San Jacinto
	
	A tentative three-year agreement approved last week by general city employees represented by Service Employees International Union Local 721 will be on the City Council's agenda at 7 p.m. Tuesday (9/20/2011). One provision of the agreement requires employees, instead of the city, to begin paying their full 8% CalPERS retirement contribution. The agreement also creates a second-tier retirement formula so new hires will receive 2% of pay based on the single highest year of pay, with eligibility at age 55. Current employees receive 2.7% 

at age 55. 
Riverside Press-Enterprise, 9/20/2011
	
	

	San Joaquin
	
	Safety: 3% @ 50;

Misc.: 2% @ 55 (Tiers 1/2)

(CSAC as of 2/11)
	
	

	San Jose (non-PERS)
	Ballot initiative removes limitations in the City Charter that define the rules for the age at which city employees can retire and how much the city must pay into their pension fund, only worked hired after 1/1/2011 would fall into the new rules.

Passed on November 2, 2010

(Measure W)
Firefighters union was the first to reach a tentative deal, which the City Council is expected to approve Tuesday 3/8/11, but more than half of SJ’s other employee unions have already proposed extending temporary pay cuts they accepted in June – city officials are evaluating their offers (MercuryNews.com, 3/7/11)


	Under Reed's proposal, the city would cap its contribution toward future employees' retirement at 9% of pay and no more than half the cost of the benefit. Retirees would keep their current pensions but see 3% annual COLA raises reduced to 1% and lose bonus check payments. City workers would keep the pension benefits earned to date. But they would either have to pay more toward their pensions or sign up for a cheaper reduced retirement benefit that adds 10 years to the minimum retirement age.

Oakland Tribune, 9/29/2011

Reed has called for the council to discuss the fiscal emergency and ballot language Aug.2, with an Oct. 31 deadlines for union negotiations on pension and other benefit changes so that voters can decide on changes by March. Assuming voter approval, Reed hopes savings from the measures can be applied toward reducing next year’s deficit and layoffs. 

MercuryNews.com,  6/22/11
	
	

	San Leandro
	Golden Handshakes ; also adopted 2% at 55 for all new hires
	Implemented two-tiered benefits program (misc.), As of 2010, new hires get 2% @ 55 of average salary over the highest three consecutive years. (Previously, existing EEs get 2.5% of highest salary at 55. (San Leandro Patch, 4/11/11) 
	
	Contract amendment completed

	San Luis Obispo
	
	Two ballot measures:

Measure A: asks votes to amend the city charter to eliminate a requirement that the City Council hold an election to obtain voter approval to terminate its contract with CalPERS or negotiate another contract to reduce employee benefits. 

Measure B: asks votes to repeal binding arbitration – a means of neutral mediation available to public safety unions – and return contract discussions of such issues as wages, hours or terms and conditions of employment to the collective bargaining process used by other employees.

San Luis Obispo Tribune, 8/15/2011
The San Luis Obispo County Board of Supervisors approved a new pension plan for all newly hired Deputy Sheriffs' Association employees. Tier one employees have a retirement formula of 3% at age 55.
Tier two employees will see a 2.7% retirement formula at age 55. (safety non-sworn)
Another difference-Tier one employees’ final compensation is based on the single, highest year's salary.
Going forward, new hires will have their final compensation based on the highest three year average. (safety non-sworn)
KSBY.com, 8/26/2011
	Measures A and B have both passed with more than 70% of votes in favor of the two measures, according to SLO County elections officials’ preliminary county of the ballots.

San Luis Obispo Tribune, 8/31/2011
	

	San Marcos
	
	City Council members and senior staff will begin paying 4% of their pension costs. 

San Diego Source, The Daily Transcript
8/8/2011
	
	

	San Mateo
	
	Safety: 3% @ 50;

Misc.: 2% @ 55 (negotiated lower tier of 1.725% @ 58 with some bargaining units, continuing negotiations with others)

(CSAC as of 2/11)
	
	

	San Rafael
	
	The City Council approved a 4% pay decrease for current employees and lesser pension benefits for new hires. Under the labor agreements the City Council approved 7/25/2011, non-safety employees will work 36 hours a week, rather than 37.5 hours, resulting in a 4% pay cut. Currently non-safety employees may retire at age 55 with maximum benefits, receiving 2.7% of their highest salary multiplied by the number of years of service. New hires would still retire at 55 but would receive just 2%. New safety employees in the police and fire departments will still get 3% @ 55, but will be based on highest 3 years vs. single year.

Marin Independent Journal, 7/25/2011
	
	

	San Ramon
	
	City and service EEs are asked to contribute 2% of the 8% of their pensions. 

Contra Costa Times, 6/28/11
	
	Pending

	Santa Ana
	
	3% @ 50 (safety) 

Orange County Register, 4/11/11
	
	

	Santa Barbara
	
	Safety: 3% @ 50 (Sheriffs); 3% @ 55;

Misc.: 2% @ 57

(CSAC as of 2/11)
	
	

	Santa Clara (County)
	Supervisors voted to reduce executive benefits – plan includes higher insurance co-pays and increased retirement contributions. 
	Safety: 3% @ 50;

Misc. 2.5% @ 55 

(CSAC as of 2/11)
	If passed during second reading as expected, would take effect July 2011.
	

	Santa Clarita
	Current Formula: 

2.7% @ 55

No employee contribution
	2% @ 60 for misc members
7% employee contribution
	
	Contract amendment pending

	Santa Cruz (City)
	In July the City and police management agreed to creation of a two tier system for new hires—pending sign on of police sergeants and rank and file
	Santa Cruz police have agreed to contribute 20% of their salaries toward the cost of their pensions and move to a two-tier retirement system as part of a two-year contract extension that will save the city $3 million through July 2013.
As part of a two-tier retirement system, new police hires 3% @ 55.

· Increase salary contribution to pension from 9 to 20%
· Move to a 2-tier system that changes retirement calculations for new hires.
· Increase contributions to health care costs.
(Santa Cruz Sentinel, 4/26/11)
Safety: 3% @ 50 (Sheriffs); 2% @ 55 

Misc.: 2% @ 55 (Will negotiate for additional tier change in FY 2011-12

(CSAC as of 2/11)
	
	

	Santa Cruz (City)

Continued
	
	City Council will meet in closed session Tuesday to consider new contract agreements approved by service workers and police managers. Service workers will begin paying 1% more of their pay toward their pensions, for a total of 8%, until July 2013 when they will pay an additional 1.5%. The group also agreed to implement a two-tier pension system that reduces benefits for future hires. 

Existing employees can retire at age 55 receiving 2% of their highest year's salary multiplied by the number of years they worked. New hires won't be able to retire with the same payout until age 60, but the calculation will be based on a three-year average rather than the highest salary year.

High-ranking officers will pay 7% more toward their retirements starting this week, raising their total contribution to 16% of pay. Those contributions will drop back to 15.5% in 2013.

The Police Management Association also agreed to increase the retirement age for future hires to 55, as did police officers earlier this year. Current police can retire at age 50 earning 3% of their top salary multiplied by the number of years served.
(Santa Cruz Sentinel, 9/7/2011)

	
	

	
	
	SEIU employee union has reached a two-year agreement on a new contract that includes continued furloughs and a second tier of pension benefits for new workers. Existing deal set to expire in September. Deal includes an added three days of furlough, on top of the 15 days county workers had previously agreed to. The furloughs amount to a nearly 7% pay cut.

In addition, deal slightly lowers pension benefits for new employees, a move aimed at delaying future retirements. County employees will not have to begin paying their portion of pension contributions under the contract, which would have amounted to another 7% pay cut. That portion will continue to be paid by the county.

Santa Cruz Sentinel, 7/13/2011
	
	

	Santa Cruz County, Central Fire Protection District 
	
	3-year final compensation for misc and safety mbrs entering mbrship after the amendment to this contract

3% @ 55 for safety mbrs entering mbrship after the amendment to this contract
	
	Contract amendment  completed

	Santa Cruz Port District
	Prior formula:

2% @ 55 (Misc)
	New Hire Formula:

2% @ 60
	
	Contract amendment completed

	Santa Rosa
	Voted to establish a two tier pension system
	Task force created by mayor will meet on 4/28 to provide recommendations to the council regarding pension reform. So far they have:

· Requiring employees to pay their share of contributions to the California Public Employees Retirement System. City covers 9% contribution for rank-and-file police officers and firefighters, and that in turn is counted as salary for the purpose of calculating pension benefits. Other city EEs already contributing their share.

· Raising minimum retirement age.
(Santa Rosa Press Democrat, 4/19/11)
	
	Pending

	Scotts Valley
	
	City Council will consider approving employment contracts covering about a third of the workforce, including clerks, public works employees and a few management positions. Contracts covering about 25 other city employees, those in mid-management and police, are still being negotiated. Because the two-tier system would affect all new employees, it can’t be implemented until all bargaining units sign off on it. 

If the two-tier system is approved, most new hires would have to contribute 7% of their salaries to their pension plans, while management employees would have to contribute 9%. 

Oakland Tribune, 7/20/2011
	
	

	Seal Beach
	
	Last year, Seal Beach Police Officers Assc. And Police Mgmt. Assc. Agreed to a two-tier police pension system. Under new agreement, newly hired officers would get 2% @ 50 when they retire. However, city has not implemented the 2nd tier retirement formula. (Seal Beach Sun, 4/22/11)
	
	

	Shasta
	
	Safety: 2% @ 50 (Corrections, Probation), 3% @ 50 (Sheriff, DA); additional tier  - 2% @ 55 (Corrections, Probation), 3% @ 55 (Sheriff, DA)

Misc.: 2% @ 55

(CSAC 2/11)
	
	

	Shasta County
	Supervisors begin paying 50 percent of their employee contributions into CalPERS and the full employee share in 2012; employees in largest bargaining unit offered to pay their own contributions in exchange for a contract extension. 
	Supervisors will consider requiring appointed department heads and unrepresented managers to pay 100% of the CalPERS member contribution. Resolution does not change ER contribution. (Redding.com, 2/28/11)
	
	Pending (Redding.com, 2/28/11)

	Sierra
	
	Safety: 3% @ 55

(CSAC as of 2/11)
	
	

	Sierra  - Sacramento Valley Emergency
	
	2% @ 55 for new hires, misc

2% @ 60 and 3-year final comp for new hires, misc
	
	Contract amendment  completed; 2/20/11

	Signal Hill
	Adopted 2% at 60 for new hires

Adopted 3% at 55 for safety members (police)
	
	
	Contract amendment completed

	Solano
	
	Safety: 3% @ 50 (additional tier 3% @ 55 takes effect on 1/16/11);

Misc.: 2.7% @ 55 (2% @ 60 has been proposed in negotiations)

(CSAC as of 2/11)
	
	

	Solano County
	Considering offering an early retirement package for certain employees

As part of budget, Board of Supervisors have approved pursuing a proposal to create a two-tier system—where lower pension formulas would apply to new employees.
	Two years of additional service credit would be offered to employees at least 50 years or older and who have at least five years of service credit.

3 % @ 55 new safety employees (contract amendment pending) 
	
	Contract Amendment Completed

	Solano Irrigation District
	Current formula:  2.7 @55 
	New Hire Formula: 2% @ 60
	
	Contract amendment completed

	Solana Beach
	Froze salaries, increased employee pension contributions (to 8 percent) and reduced retirement benefits for new workers.
	New benefit formula is 2 percent at 60; three year final compensation; employees will pick up their full share of employee contribution over a three year period
	
	

	Sonoma
	
	Safety: 3% @ 50;

Misc.: 3% @ 60

(CSAC as of 2/11)
	
	

	South Lake Tahoe
	
	New Formula for new hires:

3% @ 55 (police and fire)
	
	Contract amendment completed

	South Orange County Wastewater Authority  
	
	2% @ 55 for new misc hires after the effective date of this amendment
	
	Contract amendment completed 

	South San Francisco
	Current Employee Formula:

2.7% @ 55 (one year final compensation)(misc)

3% @ 50 (one year final compensation) (safety)


	New formulas: 

2% @ 60 (three years final compensation)(misc)

3% @ 55 (three years final compensation) (safety)


	
	Contract amendment completed

	Stanislaus
	
	Safety: 3% @ 50; additional tier 2% @ 50;

Misc.: 2% @ 55; additional tier 2% @ 61

(CSAC as of 2/11)
	
	

	Stanislaus County (non-CalPERS)
	Reduced benefits for newly hired employees; raised min retirement age to 61, and three year final compensation. 

Shifted $21.4 million from nonvested benefit reserves to offset a retirement cost increase for county and other public agencies. 


	Subject to union negotiations.

Revised its policy on excess earnings to no longer fund supplemental medical stipends for retires; it will only pay the supplemental benefits when the pension fund is 90 percent funded for three years.  If pension fund becomes overfunded, the county and other employers would have to continue to pay their normal cost contributions.  
	
	

	Stanton
	
	Wants to amend contract with PERS. New agreement would cut contribution from 13.5% to 7.7% (approx..). In addition, formula would change from current 2% at 55 to 2% at 60.

Orange County Register,  6/27/11
	
	Contract amendment pending.

	Stinson Beach County Water District
	Prior formula: 2.7% @ 55
	2% @60 for new hires
	
	Contract completed

	Stockton
	
	Negotiators for the city and for the firefighters union have reached a tentative agreement on new contract terms – retirement age for new hires to the Fire Dept. would be raised to 55 from 50, and firefighters would assume the contribution to PERS the city had been paying, which is 9% of base salary. Some categories of additional pay would be eliminated, and others, including longevity, would be reduced.

McClatchy-Tribune, 7/8/11
	
	

	Sunnyvale
	City Council considering two tier retirement plan with possible increase in out of pocket costs for new employees
	City Council approved two labor agreement modifications for Sunnyvale Managers Assc. And Sunnyvale Public Safety Officers Assc. Manager’s Assc.: Two-tier system – pay additional 3% of EE contribution to CalPERS starting next year (4% total). Officers Assc.: agreed to increase retirement age of all police new hires after 2012 from 50 to 55, immediately contribute an additional 1% and an additional 1% starting 2012 and another 1% in 2013 (3% total). 

(Sunnyvale Sun, 4/27/11)
	
	

	Susanville
	 
	New Employee Formulas:

3% at 60 (Misc)

3% at 50 (Safety)
	
	Contract amendment pending

	Sutter
	
	Safety: 3% @ 50, additional tier 2% @ 50;

Misc.: 2.7% @ 55, additional tier pending 

(CSAC as of 2/11)
	
	

	Sutter County
	Current and new employees will pay 9% into pension fund, previously paid by county. 
	Pension formula dropped from 3% per year to 2% for most sheriff’s and fire employees and from 2.7% to 2% for misc. employees, according to a press release from the county. Retirement age was changed from 55 to 60 for employees in misc. units. Employees also agreed to pay the employee share of the pension contribution – roughly 8% of their salary. County had been paying for the EE share.
Sacramento Bee, 10/24/2011
	
	

	Taft
	Current Formula: @% @ 55
	Starting 1/1/2011—City wants employees to start paying 7% of contribution to CalPERS

Reduce formula to 2% at 60
	
	City and Unions are currently in contract negotiation on this issue.

	Tehama
	
	Safety: 3% @ 55

Misc.: 2% @ 55

(CSAC as of 2/11)
	
	

	Tehama County
	Currently the County pays all employee contribution to the pension system
	Employees to pay 3% of contribution
General Unit Local 39, which comprises of mostly county EEs, asked EE to make a concession of paying 3% this year and an additional 3% next year (Tri-County Newspapers, 3/30/11)
	
	This was done as the “last, best and final” offer in contract negotiations and imposed on employee groups, it is subject to change if a contract is successfully negotiated.

	Temecula
	
	City Council voted on 7/26/2011 unanimously to approve the first reading of the ordinance that creates the system. A second reading is scheduled for the council’s second meeting in August. Once adopted, the new tier, which will find retired city employees covered by the system receiving 2% of their highest salary at 60 years of age is scheduled to take effect in mid-September. Under new two-tier system, new employees will be receiving 2% at 60 (was 2.7% at 55).

North County Times, 7/27/2011
	
	

	Thousand Oaks
	Early retirement incentive for 30, which would save $3 million in salaries and benefits annually.
	Approved an incentive for employees 50 and older with five yrs of service—Golden handshake giving two additional years of service credit


	
	Contract amendment completed

	Tracy
	Different level of benefits for new peace officers.  Current formula: 3% at 50
	New formula 3 % at 55 (safety)

2% @ 55 (misc.) plus three years final compensation
	
	Contract amendment complete

	Trinity
	
	Safety: 3% @ 50 (employees who are hired after 7/109 are subjected to a tiered vesting for retiree medical);

Misc.: 2.5% @ 55 (employees who are hired after 7/1/09 are subjected to a tiered vesting for retiree medical)

(CSAC as of 2/11)
	
	

	Tulare
	Current Formulas

2.7% @ 55 (Misc)

3% @ 50 (Fire)
	New hires formula: 

2.5 @ 55 (Misc)

3% @ 55 (Fire)
Safety: 2% @ 50

Misc.: 2% at 57

(CSAC as of 2/11)
	
	Contract amendment completed

	Tuolumne
	
	Safety: 3% @ 50, additional tier 2% @ 50;

Misc.: 2% @ 55, additional tier 2% @ 60

(CSAC as of 2/11)
	
	

	Tuolumne County
	Supervisors voted to reduce benefits for new hires
	Currently covers department heads, the CAO and County Counsel—may apply to new employees in other units through current bargaining.

2% @ 60 and 3-year final compensation for all new hires, misc (contract amendment pending)
2% @ 50 and 3-year final compensation for all new hires, safety (contract amendment pending)
	
	Contract amendment completed

	Tuolumne Fire District
	
	2% @ 55 for new hires, safety
	
	Contract amendment completed

	Turlock Mosquito Abatement District
	
	2% @ 60 for new hires
	
	Contract amendment completed

	Union City
	
	2% @ 60 applies to all new hires
	
	Contract amendment completed

	Vallejo
	Firefighter union agreed to cut pensions for new hires to two percent of final pay increases pension contributions for current firefighters to 13.4 percent of pay, up from 9 percent. 
	
	
	

	Visalia
	
	3% @ 55 and 3-year final compensation, safety
	
	Contract amendment  completed, 

	Walnut Valley Water District
	
	2% @ 55 for all new misc. hires.
	
	Contract amendment completed

	Watsonville
	Current police officers continue to be eligible to retire at age 50 with 3 percent of highest year salary.
	New hires to the City of Watsonville police department after July 1 must retire at age 55 with 3 percent of highest 3 years of salary.(Santa Cruz Sentinel 6/3/11)
	
	Going to the City Council Tuesday, June 7, 2011.

	West Covina
	
	Six non-public safety units have recently agreed to pay their full employee share of pension costs. 

SGVtribune.com, 8/8/2011
	
	

	Westlake Village
	
	Starting next year, the city’s 10 active employees will be required to contribute 5.8% of their pay toward CalPERS (from 0%). 

The city also imposed a new vesting period before employees receive their lifetime medical benefits.

(Source: Agora, 3/17/11)
	City Council voted 4-1 to amend its pension package for employees.
	

	Winters
	
	2% @ 50 for members entering membership for the first time in the safety classification
	
	Contract amendment pending

	Woodside Fire Protection District
	
	3% @ 55 is applicable to local safety mbrs entering membership after the effective date of this amendment.
	
	Contract amendment pending

	Yolo
	
	Safety: 3% @ 50 (Sheriff), 3% @ 55 (other safety);

Misc.: 2.5% @ 55

(CSAC as of 2/11)
	
	

	Yountville
	Created a two-tier system for new hires
	
	
	Contract amendment completed

	Yuba
	
	Safety: 2% @ 50

Misc.: 2% @ 55

(CSAC as of 2/11)
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