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August 4, 2005

Re:  August 16, 2005 Board Agenda Item VIII. 28 and Sustainability and Market Development Committee Agenda Item AB

Page 2 of 2

July 25, 2007

Dave Gilb, Director





Transmitted by Fax and Mail  

Department of Personnel Administration



1515 S Street, North Building, Suite 400

Sacramento, CA  95814

Re:
Increase Supervisor Pay Today

Dear Mr. Gilb:

On Monday, July 23rd the CAPS Supervisory Meet and Confer Team met with Frank Marr, DPA Labor Relations Officer, and Teresa Navarrete from the Department of Fish and Game.  During the meeting we discussed a variety of topics all related to more the compensation for supervisory scientists.  

State supervisors need a salary increase, now.  Making them wait months after the rank and file increase has been announced is outrageous.  The Sacramento Bee reported on June 22nd that DPA will ensure engineer supervisors will continue to earn more than employees they supervise.  CEAs have also received big pay increases.  However, you refuse to guarantee the same for scientist supervisors.  

Marr stated he expects the general salary increase for supervisors to be 3.4% with the excuse yet again based on the limited amount of General Fund resources.  Marr said DPA was prohibited from paying a higher increase based upon the budget process.  In fact, the state budget does not disclose a percentage raise for supervisors.  

When challenged, Marr then claimed DPA is required to obtain legislative approval for any additional supervisory compensation citing SB 621 (Speier).  This bill requires legislative approval only for rank and file agreements and side letters.  DPA is accountable for addressing salary issues.  Scientist supervisors have had heard enough flimsy excuses to not pay competitive salaries.  They are on the management team, pay them!

Supervisory scientist compensation is generally not paid by the General Fund.  Approximately 70% of S10 employees are paid through Special Funds, dramatically limiting the impact on the state’s General Fund.  Surely paying a small group of supervisory scientist’s competitive salaries is achievable this year.  DPA needs to make the decision to manage.  Resolve compensation issues today!  Increase the Pay!
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Sincerely,

Kristen Haynie

Labor Relations Consultant

C:  Frank Marr, DPA Labor Relations Officer

      Supervisory Meet and Confer Team

      Supervisory Members

      Department Management Employing Scientists

Headquarters
Los Angeles
San Francisco
660 J Street, Suite 480
505 N. Brand Boulevard, Suite 740
1 Sutter Street, Suite 800

Sacramento, CA 95814-2483
Glendale, CA 91203-3332
San Francisco, CA 94104-4917

(916) 441-2629
(818) 246-0629
(415) 861-6343

FAX (916) 442-4182
FAX (818) 247-2348
FAX (415) 861-5360

E-mail: caps@capsscientists.org 
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